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Abstract

This study explores organizational interventions toward human
resources development in public enterprises and private
organizations. It explains research procedures, including
methodology, population and sampling procedures, and the study
instrument. The findings indicate that organizational interventions
related to Organizational Career Development Activities (OCDA)
in both public enterprises and private organizations are, in practice,
generally poor, and frequently non-existent. Only few statistically
significant differences between the two sectors were observed. In
addition, statistically significant correlations between some OCDA
practices and certain organizational variables were noted. The
study concludes with several recommendations for better OCDA
intervention and suggestions for possible future research.
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