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Psychological Empowerment and Workplace Learning: An Empirical Study of Saudi
Telecom Company, European Journal of Economics, Finance, and Administrative
Sciences, Issue 42 (2011) (Individual).

The Impact Of Organizational Justice On Employees’ Burnout: A Study In Private
Hospitals In Riyadh, Saudi Arabia,Interdisciplinary Journal Of Contemporary
Research In Business, VVol.3, No.6, (2011)(Individual).

The impact of antecedents supporting  organizational  innovation  on
employees’psychological empowerment: An empirical study of Saudi and Jordanian
industrial corporations, African Journal of Business Management, Vol. 6(24), (2012)
(Joint).

The Impact of Affective Human Resources Management Practices on the Financial
Performance of the Saudi Banks, Rev. Integr. Bus. Econ. Res. Vol 3(1), 2014 (Joint).




Employees’ Cost, Productivity and Profitability —An Empirical Study of Listed Banks
in Saudi Arabia, Management and Administrative Sciences Review, Volume: 3, Issue:
2, Pages: 241-255 (March 2014) (Joint).

Job Search Behavior among Unemployed People: An Empirical Investigation in Saudi
Arabia, Asian Journal Of Research In Business Economics And Management, 2015
(Individual).

Human Resource Management as facilitator of knowledge sharing through human capital
and organizational climate, (2015), (under publication) (Joint).
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