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Salary Range RN

Grade Overlap Sl ) ol

Fair Salary For Fair Job iibyll ded 5 e L3N o
Seniority Allowance Increase 2 YL ygacdl 34OM))
Broad banding PN ES PN

Job Evaluation SHEN PO

R elative Worth fend)) 1 BY)
Fringe Benefits el s
Cafeteria Plan 4 LY ales
Skills-Based Compensation SHl e daesall oY1 s
Social security Sl el

Market Pay Godl pn o Y
Benchmark job B o Bl
Internal equity KU ARV
External equity R EX YW
Overtime ALoY! Leall
Job reclassification aibdl Lt s5lel
Job Pricing byl s

Grade definition
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Spot bonus (Sl SEY ) aslamal SIS
Team or Group Incentive Plan Sl i) Al
Annual Bonus iy 30
Unemployment Insurance Wl s
Sick Leave N |
Severance Pay EPRCN AV N,
Pension Plans aeli) Lol
Early Retirement S el
Flexible Benefits Program SH UL e
Compressed Workweek S Jas g s
Pay tor Performance Y1 ol e
Paid vacations i ghke il

Paid funeral leave

il 3Ll 3l

End-of-year bonus ol 3yl8 3B
Hiring bonus ) 361G

R etiree healthcare Aelizall el ol
Workers ’"Compensation o) s gl 2yg0
Flexible Job Environment By ot ity
Direct benefits 5,50e Lo

Indirect benefits




