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Some articles from the Labour Law of different countries

CHAPTER 1
DEFINITIONS AND GENERAL PROVISIONS

1. DEFINITIONS
ARTICLE (1)
For the implementation of the provisions of this Law, the following terms and
expressions shall have the meanings opposite thereto unless the context requires
otherwise:

"Employer”: Any natural or juridical person employing one or more workers in
consideration of a remuneration of any kind whatsoever.

"Worker": Any male or female person who receives remuneration of any kind for
work performed thereby in the services of an employer and under his management
or control, even if the employee is off employer's sight. This meaning shall also apply
to officials and employees who are in the service of the employer and are subject to
the provisions hereof.

"Employment Contract": Any Agreement, whether for a limited or for an unlimited
period, concluded between an employer and an employee under which the latter
undertakes to work in the service of the employer and under his management or
control against a remuneration payable to him by the employer.

"Remuneration”: Remuneration is whatever is given to the employee in consideration
of his services under the employment contract, whether in cash or in kind, payable
annually, monthly, weekly, daily, hourly, or by piece-meal or pro rata to the
production or as a commission.

12 Taking annual leave (Fair Act USA)
(1) An employee and employer may agree when the employee is to take annual
leave.
(2) If the employee and employer cannot agree, the employer—
(a) May decide when the employee is to take leave; and
(b) Must give the employee at least 14 days written notice of the starting date
of the leave.
(3) An employee and employer may agree that the employee take all or any part of

the employee’s annual leave before becoming entitled to it.



446 NAJD - Legal Translation Text 4
2" Semester 1436/1437- Spring 2016
Dr. Najia AIGhamedi

(4) If the employee takes leave before becoming entitled to it, the employee is only
entitled, at the end of the completed year of employment, to the balance of the leave

that would be due at the end of the year.
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