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Some articles from the Labour Law of different countries

12 Taking annual leave (Fair Act USA)
(1) An employee and employer may agree when the employee is to take annual
leave.
(2) If the employee and employer cannot agree, the employer—
(a) May decide when the employee is to take leave; and
(b) Must give the employee at least 14 days written notice of the starting date
of the leave.
(3) An employee and employer may agree that the employee take all or any part of
the employee’s annual leave before becoming entitled to it.
(4) If the employee takes leave before becoming entitled to it, the employee is only
entitled, at the end of the completed year of employment, to the balance of the leave

that would be due at the end of the year.

ARTICLE (30)

A working woman is entitled to maternity leave with full pay for a period of forty five
days including the time before and after delivery, provided that her continuous period
of service with the employer should not be less than a year, but if a working woman
has not completed the said period, the maternity leave shall be with half pay.

A working woman, on the expiry of the maternity leave, may discontinue work
without pay for a maximum period of one hundred consecutive or intermittent days if
such absence is due to illness which does not enable her to resume work. Such
illness shall be evidenced by a medical certificate issued by a medical authority
attested by the competent health authority or endorsed by such authorities to the
effect that the illness resulted from pregnancy or delivery.

Leave provided for in the preceding two paragraphs shall not be computed as part of

other leaves.

ARTICLE (61)
If the employee has caused the loss, damage or destruction of any tools, machines,

equipment or products owned by or kept in custody of the employer, to the extent
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that involvement of the employee was due to his fault or violation of the employer's
instructions, then the employer has the option to cut from the employee's pay the
amount required for rectifying error or restoring the item to its original condition,
provided that the amount to be deducted shall not exceed five day pay each month.

The employer can apply to the competent court through the concerned Labour
Department for authorizing him to deduct more than this amount if the employee is

financially sound or has another source of money.
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