Translating Laws &
Regulations




Labour law

* Labour law includes all rules and regulations that govern
and manage relationship between the employer and
employee.

* The body of law that governs the employer-employee
relationship.

* |t is also known as: Labour Act —Labour Code-
Employment law- Industrial relations- Jlell 5 Jaall alUas




* Itis also known as: Labour Act —Labour Code-
Employment law- Industrial relations- Jleall 5 Jaall alas

* There is a certain template for laws:
title of the law
Purpose of the law

Interpretation: provides definitions and assign
responsibilities

In some cases there is a preamble
Chapters and Articles

Jurisdiction

Date of execution or implementation
Notice in official gazette




[ssues covered in labour law

* Minimum wage

* Minimum daily pay

* Hours of work

* Overtime

* Public holidays

* Annual vacation

* Vacation pay

* Employment of people under 18
* Resolving dispute

* Health and safety issues
* Maternity leave




Examples

CHAPTER 1

DEFINITIONS AND GENERAL PROVISIONS
1. DEFINITIONS

ARTICLE (1)

For the implementation of the provisions of this Law, the
following terms and expressions shall have the meanings
opposite thereto unless the context requires otherwise:

* "Employer": Any natural or juridical person employing one or
more workers in consideration of a remuneration of any kind
whatsoever.
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Cont,

* "Worker": Any male or female person who receives
remuneration of any kind for work performed thereby in the
services of an employer and under his management or
control, even if the employee is off employer's sight. This
meaning shall also apply to officials and employees who are in
the service of the employer and are subject to the provisions
hereof.

* "Remuneration”: Remuneration is whatever is given to the
employee in consideration of his services under the
employment contract, whether in cash or in kind, payable
annually, monthly, weekly, daily, hourly, or by piece-meal or
pro rata to the production or as a commission.
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English Translation

Article 57

if the contract involves the performance of a specific task, the
contract shall terminate at the completion of the agreed upon
task.

Article 58

The employer may not transfer a worker from his original
workplace to another place that will entail a change in his place
of residence, if such transfer is likely to cause serious harm to
the worker and is not justified by the nature of the work.

Article 60

Without prejudice to Article (38) of this Law, a worker may not
be assigned duties which are essentially different from the work
agreed upon without his written consent, except in cases of
necessity dictated by transient circumstances and for a period
not exceeding thirty day a year.




