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Kingdom of Saudi Arabia

National Commission for Academic Accreditation &
Assessment

PROGRAM SPECIFICATION



Program Specification

Institution King Saud University

College/Department Economics

A. Program Identification and General Information

1 Program title and code BSc in Economics

2. Total credit hours needed for completion of the program 136

3. Award granted on completion of the program BSC Economics

4. Major tracks/pathways or specializations within the program (eg. transportation or structural
engineering within a civil engineering program or counseling or school psychology within a psychology
program)

General Economics
Islamic Banking

International Trade & Finance

5. Intermediate Exit Points and Awards (if any) (eg. associate degree within a bachelor degree
program)

Non

6. Professions or occupations for which students are prepared. (If there is an early exit point from the
program (eg diploma or associate degree) include professions or occupations at each exit point)

7. (a) New Program No I|planned starting date 1434/1435H

(b) Continuing Program | Yes |[Year of most recent major program review 1433H

Organization involved in recent major review (eg. internal within the institution,

accreditation review by NCAAA ? Other ?

8 Name and position (eg department chair person) of faculty member managing or coordinating the
program.

HEAD OF DEPARTMENT




9. Location if not on main campus or locations if program is offered in more than one location.

University Main Campus

B Program Context

1 Explain why the program is needed.

a. Summarize economic reasons, social or cultural reasons, technological developments, national policy
developments or other reasons.

- To equip students with the necessary economic knowledge both at its
theoretical base and empirical levels; and with the analytical tools and
methods needed to study and address the issues that Economics’ students
may encounter in their practical life.

- To develop students’ abilities in objective economic reasoning and their
skills in dealing with real life economic situations.

- To prepare and equip graduates in Economics with qualifications and
standards similar to those from reputable World universities.

- To provide the proper academic environment for its staff and postgraduate
students alike that would enable them to conduct original and useful
research in the field of Economics.

- To participate in community services through teaching, training and the
spread of economic knowledge; and all that is in the interest, and
development of the public at large.

- To adequately satisfy the current requirements of the Saudi economy and
the labor market; and their future needs of qualified economic graduates.

b. Explain the relevance of the program to the mission of the institution.

Economics Department mission is compatible with the KSU mission which is:" to
provide students with a quality education, conduct valuable research, serve the
national and international societies and contribute to Saudi Arabia’s intellectual
society through learning, creativity, the use of current and developing
technologies and effective international partnership".




2. Relationship (if any) to other programs offered by the institution/college/department.

a. Does this program offer courses that students in other programs are required to take?

Ye

S
\/ No

If yes, what should be done to make sure those courses meet the needs of students
in the other programs?

— Continuous revision by the departmental curriculum committee and
departmental consultation with the other programs to ensure
compatibilities with programs’ mission and objectives.

- Assessment through student and staff surveys and provision of
feedbacks.

- External assessments.

b. Does the program require students to take courses taught by other departments?

Yes

'\/ NO
f yes, what should be done to make sure those courses in other departments meet

the needs of students in this program?

- Continuous revision by the departmental curriculum committee and
departmental consultation with the other programs to ensure
compatibilities with programs’ mission and objectives.

- Assessment through student and staff surveys and provision of
feedbacks.

- External assessments.

3. Do the students who are likely to be enrolled in the program have any special needs or characteristics that
should be considered in planning the program? (eg. Part time evening students, limited IT or language skills)

Yes

No

A

If yes, what are they?

5. What should be done in the program to respond to these special characteristics?

C. Mission and Goals of the Program

1. Program Mission Statement

To prepare our graduates to participate effectively in economic
development, academic research, practical excellence, and all activities and
actions geared towards community service and development.




2.

List any major changes or strategic new developments planned for the program within the next three

to five years to help achieve its mission. For each change or development describe the major strategies
to be followed and list the indicators that will be used to measure achievement.

Major Changes or Strategies Indicators
Developments
The First Objective: To | Periodic and regular | The level and the

increase the number
of students in the
undergraduate

program.

review and update of
program curricula and

methodologies.

number of
amendments to the
old methodology.

The Second Objective:
To raise the quality of
undergraduate

students.

Effective  partnerships
with the undergraduate
programs of economics
at accredited regional
and international

universities.

Completion of
accreditation from the
NCAAA. And begin
the process of
obtaining
international

accreditation.

The Third Objective: To
increase the
effectiveness and
efficiency of
absorption of
graduates into the
labor market through

industry partnerships.

Regular updates of
teaching methods by
provision of software
and electronic
educational
technologies, and the
use of distance learning
methods available to

the University.

The implementation
of Blackboard utility
in all Economics'
Courses.

The production of a
number of online

courses.

The Fourth Objective:
To promote
interdisciplinary

cooperation by

Active encouragement

and Support of the

efforts of authoring,

translating, and

Scientific production
of this department

staff members.




offering multiple publishing textbooks for

economic tracks. economic courses.

The Fifth Objective: To | Cooperative training | Number of

align the outcomes of partnership and
program for 6 Credit o
the program with the partnership with
needs of the economy hours. And cooperative | accredited
. Economics
and society at large. relatons  with  the
departments.
governmental and

private sectors.

D. Program Structure and Organization
1 Program Description.

A program or department manual should be available for students or other stakeholders and a copy
of the information relating to this program should be attached to the program specification.

This information should include required and elective courses, credit hour requirements and
department/college and institution requirements, and details of courses to be taken in each year or
semester.

2. Development of Special Student Characteristics or Attributes

List any special student characteristics or attributes beyond normal expectations that the institution,
college or department is trying to develop in all of its students. ( Normally one or two, up to a maximum
of four that directly reflect the program mission and distinguish this program from others in the same
field and make it exceptional. Eg. Graduates particularly good at creative problem solving, leadership
capacity, commitment to public service, high level of skills in IT). For each special attribute indicate the
teaching strategies and student activities to be used to develop it and the evidence to be used to assess
whether it has been developed in all students.

Special Attributes Strategies or Student Activities to be Used throughout the
Program to Develop These Special Attributes

The ability to measure the An increasing dose in econometric

realistic and valid economic applications.

Evidence

Student test scores in relevant courses.

relations by using the
universally recognized

Econometrics methods in this




theme.

Improving Information Sharp focus on training and practical
technologies skills. exercises on PCs.
Evidence
Applied research and student projects.
Evidence

3. Required Field Experience Component (if any) (Eg. internship, cooperative program, work
experience)

Summary of practical, clinical or internship component required in the program.
Note that a more detailed Field Experience Specification comparable to a course specification should also
be prepared in a separate document for any field experience required as part of the program.

Cooperative training aims to develop the capacities and practical skills for
graduates to combine theoretical knowledge with practical experience in
various economic fields. The responsibility for the selection of the
internship place is on the student. If this is not possible, the department
would assign him a training opportunity.

a. Brief description of field experience activity

-Strengthening the relationship between the department and associated
economic bodies .

-Enhancing the knowledge and skills of the graduate in a practical
application in the field, or more, of his choice .

-Developing the skills for better job opportunities.

b. List the major intended learning outcomes for the program to be developed through the field
experience

- Develop leadership and communication skills among graduates.
- Development of constructive cooperation with others.

- The development of a spirit of partnership and self-denial.
-Develop the skills to overcome problems.

c. At what stage or stages in the program does the field experience occur? (eg. year, semester)
End of seventh semester

d. Time allocation and scheduling arrangement. (Eg. 3 days per week for 4 weeks, full time for one
semester)

3 days; 2 Hours a week throughout the semester.
2 days; 3 Hours a week throughout the semester.

e. Number of credit hours




6 credit Hours

4. Project or Research Requirements (if any)

Summary of any project or thesis requirement in the program. (Other than projects or assignments within
individual courses) (A copy of the requirements for the project should be attached.)

a. Brief description
To provide the student with the needed methodology, skill, and training for

conducting economic research.

b. List the major intended learning outcomes of the project or research task.

- Learning & Understanding .

— Application Skills.

- Analyzing & Studying Skills.

- Professionals: Practices/ Ethics .
- (preparation/ execution/ writings)
- Work Team Skills.

- Active Participation.

- Collection of Data.

- Research Skills.

c. At what stage or stages in the program is the project or research undertaken? (eg. year, semester)

the Eighth semester

d. Number of credit hours
3 credit Hours

e. Summary description of provisions for student academic advising and support.
— Choosing of research topic.

Discussion of the methodology.

Data collection.

The Econometric analysis.

Writing up the results.

- The formal documentation for the search.

f. Description of assessment procedures (including mechanism for verification of standards)

Scientific standards in writing the research originality and depth, data
collection and the use of standard statistical and econometric software in

drawing conclusions and writing of recommendations; and documentation

of formal documentation for the search.




5. Development of Learning Outcomes in Domains of Learning

For each of the domains of learning shown below indicate:

e The knowledge or skill the program is intended to develop and the

level of that knowledge and skill. (as a guide see general descriptions
of knowledge and skills in the National Qualifications Framework for
the qualification level of this program;

The teaching strategies to be used in courses in the program to
develop that knowledge and those skills. (This should be a general
description of the approaches taken throughout the program but if
particular responsibility is to be assigned to certain courses this
should be indicated.);

The methods of student assessment to be used in courses n the
program to evaluate learning outcomes in the domain concerned.

a. Knowledge

(i) Summary description of the knowledge to be acquired

Basic principles of economics and its relation to other administrative
sciences.

Knowledge of main economic theories and major schools of thought.
Fundamentals of economic analysis.

Economic policies and regulations.

Applications to the economy of Saudi Arabia.

(ii) Teaching strategies to be used to develop that knowledge

Academic lectures.

Major references and supporting readings.
Group discussions.

Report writing.

Research papers.

Team work.

Self-learning.

Team and group work.

Presentations (Interactive.(

- Applications (It and computer software)

(iii)Methods of assessment of knowledge acquired

Examinations.
Assignments (Individual and group(




- Presentation assessments.

b. Cognitive Skills

(i) Cognitive skills to be developed and level of performance expected
- Ability to determine, study, and analyze economic problems.
- Knowledge of scientific methodologies use in the field of economics.
- Ability to design and execute applied economic research
- Knowledge of data sources and evaluations.
- Ability to conduct statistical and econometric analysis of data.
- Ability to draw scientific inferences and results.
- Analysis and Inference.

(i) Teaching strategies to be used to develop these cognitive skills

- Assignments and exercises.

— Group discussions.

- Problem solution methodologies.
— Discussion papers and reports.

- Presentations.

- Empirical applications.

(iii) Methods of assessment of students cognitive skills

- Assessment of assignments and exercises.
— Assessment of discussions.

— Assessment of papers and reports.

- Assessment of Presentations

- Term and Final examinations

c. Interpersonal Skills and Responsibility

(i) Description of the level of interpersonal skills and capacity to carry responsibility to be developed

- Team work.
— Leader and Moderator roles.
- Ability to work with team subordinates and superiors.

(ii) Teaching strategies to be used to develop these skills and abilities
- Team work.

- Participation in Workshops, seminars and conferences.
- Self-learning.
- Presentations.

(iii) Methods of assessment of students interpersonal skills and capacity to carry responsibility

— Direct observation.

— Periodical reports on the student.
- Independent assessment.

- Social acceptance, e.g. by peers.




d. Communication, Information Technology and Numerical Skills

(i) Description of the communication, IT and numerical skills to be developed

— Computer and IT skills.

- Data base use.

- Use of standard economic and econometric software.

- - Performance in econometrics, applied econometrics, mathematical
and statistical courses.

(i) Teaching strategies to be used to develop these skills
- Lectures.
— Computer labs for applications.
- Empirical applications. Reports, research topics and projects.

(iii) Methods of assessment of students numerical and communication skills

- Examinations
- Assessment for assignments and research projects.
- Assessment of ability to conduct the presentations.

e. Psychomotor Skills (if applicable)

(i) Description of the psychomotor skills to be developed and the level of performance required

- Not Applicable

(i) Teaching strategies to be used to develop these skills

- Not Applicable

(iii) Methods of assessment of students psychomotor skills

- Not Applicable

6. Admission Requirements for the program

Attach handbook or bulletin description of admission requirements including any course or
experience prerequisites.

7. Attendance and Completion Requirements

Attach handbook or bulletin description of requirements for:

a. Attendance.
b. Progression from year to year.
c. Program completion

E. Regulations for Student Assessment and Verification of Standards

1. Regulations or policies for allocation and distribution of grades

If the institution, college, department or program has policies or regulations dealing with the
allocation or distribution of students grades state the policy or regulation, or attach a copy.

- 60% term examinations.




- 40% Final examination.

2. What processes will be used for verifying standards of achievement (eg check marking of sample of
tests or assignments? Independent assessment by faculty from another institution) (Processes may
vary for different courses or domains of learning. )

Selection of a random sample of students answers through the
examination committee and assessment through an external examiner,
and cross revisions by staff members.

F Student Administration and Support

1. Student Academic Counseling

Describe arrangements to be made for academic counselling and advice for students, including both
scheduling of faculty office hours and advice on program planning, subject selection and career
planning (which might be available at college level)

The academic supervisor has a number of tasks:
- The registration procedures and assisting students in taking their
decisions.
- To access to academic schedules and helping of the student to
achieve maximum benefits.
- to advise for maximum student registration hours.
In addition, each staff member is committed to banner his/her office
Hours, enabling students to connect him/her. Also, each year the College
is organizing a recruitment market to provide jobs for its graduates.

2. Student Appeals

Attach regulations for student appeals on academic matters, including processes for consideration of
those appeals.

G. Text and Reference Material

1. What process is to be followed by faculty in the program for planning and acquisition of text,
reference and other resource material including electronic and web based resources?

- Staff member prepares the relevant scientific material of his
course.

- Staff member prepares the course file that includes the detailed
description of the topics covered in the course, references and
readings, and examination dates and marks plus all other relevant
information pertinent to the course.

- Reserve books and reading material needed for the course at the
library.

2. What processes are to be followed by faculty in the program for evaluating the adequacy of book,
reference and other resource provision?




- Determine the books and reading material needed as references
in the course.

— Check suitability to cover all the topics in the course.

- Check if the books chosen are standard references in other
universities and similar economic departments.

- Check for latest editions and updates on references.

H. Faculty
1. Appointments

Summarize the process of employment of new faculty to ensure that faculty are appropriately
qualified and experienced for their teaching responsibilities.

- Academic qualification (Ph. D./M.Sc.)
— Published research.

- Personal interview.

- Foreign languages

- Experience.

- Previous reports.

- Mental and physical faculties.

- Trial period.

2. Participation in Program Planning, Monitoring and Review

Explain the process for consultation with and involvement of faculty in monitoring program quality,
annual review and planning for improvement.

- Regular meetings to discuss plans for improvement.

- Encourage participation in conferences, workshops and training
courses.

— Consultancy committee of staff members to advice departmental
members on improvements.

- Invited specialists on the culture of improvement to conduct
seminars to staff members.

- Workshops on quality improvements.

- Information and material on quality improvement.

— Prepare the infrastructure needed for quality improvement.

- Best practices on quality improvement.

- Assign a coordinator for each course taught by more than one
staff member.

3. Professional; Development

What arrangements are made for professional development of faculty for:




(@) Improvement of skills in teaching?

- Training courses in skill development of staff members.

- Encourage staff members to participate in activities conducted by
the Deanship of Skills Development.

- Internal and external review of staff member performances.

- Advice on methods to improve and develop performance of staff
members.

- Incentives and rewards.

(b) Other professional development including knowledge of research and developments in their field
of teaching?

- Encourage staff members to participate in conferences, academic
meetings, workshops, and seminars.

- Encourage contacts through academic visits and visiting professors
programs.

— Academic and scientific meetings and contacts and publications
exchanges.
- Encourage staff members to participate in activities related to

continuous learning programs.

4. Preparation of New Faculty

Describe the process used for orientation and/or induction of new, visiting or part time faculty to
ensure full understanding of the program and the role of the course(s) they teach as components
within it.

— Orientation and Adaptation program (departmental guide-
book/meetings with fellow staff members and department’s
administration)

- Explain the department’s mission, goals, and objectives; the
academic program and its constituent courses.

- Familiarize the new member with the department’s achievements
and contributions in the academic and community service areas.

- Introduce the new member to the resources and facilities
available to the department.

- Acquaint the new member with his duties and responsibilities in
the academic institution.

- Explain the opportunities available for further development and
the chances available to the new member for contribution.

- Actual visits to the department, college, and university.




- Training courses provided by the Deanship of Skills development.

5. Part Time and Visiting Faculty

Provide a summary of Program/Department/ College/institution policy on appointment of part time
and visiting faculty. (ie. Approvals required, selection process, proportion of total faculty etc.)

2 part-time members of staff only out of 26 full-timers.

I. Program Evaluation and Improvement Processes
1. Effectiveness of Teaching

a. What processes will be used to evaluate and improve the strategies planned for developing learning
in the different domains of learning? (eg. assessment of learning achieved, advice on consistency with
learning theory for different types of learning, assessment of understanding and skill of faculty in using
different strategies)

— Review of full-time students’ assessments of academic programs
and courses.

- Review of Employers’ assessments of graduates’ work
performances.

- Internal review and revision (self-assessment)

- External review of programs and courses.

— Training courses and workshops for staff members in the fields of
teaching skills (Learning and teaching theories and strategies)

- Opinions and comments of staff members.

b. What processes will be used for evaluating the skills of faculty in using the planned strategies?

— Study, review, and analyse full-time students’ assessments of
academic programs and courses.

- Internal review and revision (self-assessment)

- External review of programs and courses.

- Study, review, and analyse students’ assessments of staff
members’ performances.

2. Overall Program Evaluation

a. What strategies will be used in the program for obtaining assessments of the overall quality of the
program and achievement of its intended learning outcomes:

(i) from current students and graduates of the program?

- Students’ electronic questionnaires designed to obtain feedback on
courses and the program in general.
— Students’ electronic questionnaires designed to obtain feedback on




staff members’ performances.

- Personal interviews on a sample of graduating students designed to
obtain their views on courses and the program in general.

- Personal interviews on a sample of graduates designed to obtain
their views on courses and the program in general.

(ii) from independent advisors and/or evaluator(s)?.

— Conformity with the National Commission for Academic
Accreditation and Assessment (NCAAA) criteria.

— Conformity with other international accreditation institutions
criteria.

(iii) from employers and/or other stakeholders.

- Employers’ and related social sectors’ surveys and questionnaires
to obtain feedback on economic program graduates’ abilities, skills
and performances.

- Regular meetings with employers and related members of society
to obtain feedback on program adequacy.

b. What key performance indicators will be used to monitor and report annually on the quality of the
program?

- Review of assessment results obtained through surveys, meetings
and questionnaire plus internal and external reviews with the
purpose of identifying points of strengths and weaknesses in the
program and addressing them.

- Toidentify the threats facing the program and opportunities
available to it.

¢. What processes will be followed for reviewing these assessments and planning action to improve the
program?

- To further develop the skills of staff members through training
courses, workshops and seminars in learning and teaching
methods, the use of IT in teaching, the update of course and
academic curricula, and the needs and requirements of the job
market.

- Identify the potential for improving areas.

- The provision of additional equipment and facilities.

- To modify the curriculum to the needs of the changing society and
to meet requirements of the labor market.

Attachments.



1. Copies of regulations and other documents referred to in template preceded by a table of contents.
2. Course specifications for all courses including field experience specification if applicable..



